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Role model?
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Super Woman?
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Who am I?
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What was my journey in the ICT industry?
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A club that has me

as a member can

only win.
36,4 %



Why do companies care for gender diversity?
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• Decrease employee turnover

• Improve reputation

• Increase engagement and performance

• Act as a true representation of your diverse customer base

• Widen your talent pool

Sources: http://www.advocate-group.co.uk/5-real-benefits-of-gender-diversity-in-the-workplace/

MSCI report on more than 4.200 public companies (2015)

… companies with “strong female leadership” enjoyed a 36,4 % greater return on 

equity over a five-and-a-half year period than companies without a critical mass of 

women at the top. 

http://www.advocate-group.co.uk/5-real-benefits-of-gender-diversity-in-the-workplace/
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The shortage of women in the technology & innovation industry is a 
global challenge

/

Germany

UK

Latvia



10
Source: The female millennial: A new era of talent, PwC 2015 
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Who advances their career and gets the money?
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Feel your Strengthstand out and our style is different - it irritates
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Learn from the Iron Lady
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Appear as you like to be seen
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Behind every great woman …



16

Raised to care or raised to win or why is everything pink?

vs
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Be what you are! Difference is good!
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Get out of the Comfort Zone! 
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