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Role model?
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Super Woman?
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What was my journey in the ICT industry?

Lucent Technologies A
Bell Labs Innovgtions é AVAy m ™
‘ -:.;"“

=
vodafone

WordPerfect @




| refuse to je.. Any club that
would have mrf as a member.

Groucuno Marx

2s BrainyQuote



A club that has me

36,4%

only win.




Why do companies care for gender diversity?

.. companies with “strong female leadership” enjoyed a 36,4 % greater return on
equity over a five-and-a-half year period than companies without a critical mass of
women at the top.

* Decrease employee turnover

* Improve reputation

* Increase engagement and performance

* Act as a true representation of your diverse customer base
* Widen your talent pool

Sources: http://www.advocate-group.co.uk/5-real-benefits-of-gender-diversity-in-the-workplace/
MSCl report on more than 4.200 public companies (2015)
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The shortage of women in the technology & innovation industry is a

global challenge

WOMEN'’S HISTORY MONTH THE LEADERSHIP GAP

EVEN THOUGH WOMEN EARN MORE
DEGREES THAN MEN...
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Role model gap

fMeereeeer

— 40% —

Global Workforce

4.8%—

% of Female Fortune 500 CEQOs

Source: The female millennial: A new era of talent, PwC 2015



Who advances their career and gets the money?
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Women are overrepresented at the i i of low-productivity sectors and low-paying occupations, while the

reverse is true of men

F/M ratio: employment as a proportion of total sex employed

W <050 0.50-0.75 0.75-0.95 [] 0.95-1.05 1.05-1.33 M 1.33-2.00 M >2.00 [] Highlight:

. " Areas of severe
<4—High concentration of males
. High oniof; employment
disparity
Public
admini-
Distribu- stration, Trans-
Agri- tion, hotels educa- port & Banking, Median
Al culture & &restau- Other tion & Con- commu-  Manu- fi nanoe& Energy & annual pay?

sectors  fishing  rants services' health struction nication  facturing insurance water (£ thousand)
Managers, ) ";9"
directors & 0.58 0.37 0.66 0.86 pay
senior officials

Professional
occupations

Associate
professional &
technical
occupations
Skilled trades
occupations

Process, plant &
machine
operatives
Administrative &
secretarial
occupations

217

Elementary
occupations

Sales & customer
service
occupations
Caring, leisure &
other service
occupations

Low
pay

Al
occupations

Sector
productivity 455 28.2 298 328 338 433 57.0 57.3 66.9 1129
(GVA, £ thousand)

Low productivity High productivity

1 Includes arts, entertainment, and recreation; other service activities; activities of goods- and service-producing
activities of households for own use; and activities of extraterritorial organisations and bndles

2 Fulltime employees.

SOURCE: ONS Annual Population Survey 2015; ONS Annual Survey of Hours and Eamings 2015; ONS Workforce Jobs Survey 2015; Oxford Economics;
McKinsey & Company analysis
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Feel your Strength

12



Learn from the Iron Lady
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Appear as you like to be seen
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Behind every great woman ...
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Raised to care or raised to win or why is everything pink?
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Be what you are! Difference is good!




Get out of the Comfort Zone!

Wheve Hhe
magic happens



"Leadership comes
in small acts as well
as bold strokes."

CARLY FIORINA

FORMER CEO OF HP
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