
Have You Met Her?
By Tina Tang

Growing Up with Women in Big 
Data: Q&A with Elaine Kwok

Elaine is based in the Bay Area, where 
she was raised, and where she was 
very recently married!

She has been a member of the core 
team of volunteers for four years, 
and we are grateful for her quarterly 
newsletter production. But while she 
helps us get to know other people, 
we weren’t getting to know Elaine! So 
I had a chat with her this week to get 
the scoop…read on.

Reminders...
 
Take a look at upcoming WiBD 
events. 

Check out job opportunities at 
leading corporations. 

Review valuable resources 
available through WiBD. 

Stay up to speed on the latest 
industry news. 
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Find one of us in your local community.
Have an idea for an article or a suggestion? Send to general-inquiry@womeninbigdata.org.

What’s New?
Happy Holidays and Seasons Greetings! We have now 
covered over a full year since the start of our WiBD 
Global Newsletter, with our 5th edition!

From three members at Intel to fifteen members since 
June, 2015 in the Bay Area, we hit 10,000+ worldwide 
in Q2, then 14,000 in Q3, including many new members 
from EMEA. We’re now at 15,000+ in Q4!! 

In this edition, we feature chapters around the world, 
from Australia to Düsseldorf, include an AWS and SAP 
five-city roadshow, highlight our WiBD TalentSeer 
partnership, interview Slalom’s Chief People Officer, 
and more.

Each day we continue to find new stories that inspire 
each other!

Our Strength 
in Numbers
15,274 Members
25 Chapters
30 Sponsors & Partners

Elaine Kwok, 
WiBD Awareness & 
Evangelism Lead
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By Radhika Rangarajan

2019 has been one heck of a year…our 
family has expanded and continues to grow 
its impact around the globe!

•	 From a handful of members in June 2015, 
we are now a soaring community of 15,000+ 
members spanning across five continents and 
25 chapters!

•	 With a global vision but keen on meeting local 
community needs, our Toronto and South 
Africa chapters became official non-profit 
legal entities.

•	 30+ workshops/events held worldwide across 
multiple chapters.

•	 A strong year for support from corporate 
sponsors and partners; we added seven more 
sponsors/partners to our list.

•	 We have encouraged 
leadership rotations 
across our Executive 
Committees and 
Chapter leadership 
roles, enabling 
new leaders and 
ideas to propel our 
community forward.

Read the full blog here. 

By Paris Lord

Progress reported in postgraduate 
enrolments

Efforts from the Canberra chapter of Women 
in Big Data, and support from government for 
gender parity, have helped women achieve more 
enrolments than men in two postgraduate data 
analytics programs at the Australian National 
University (ANU) for the first time.  ANU College 
of Engineering and Computer Science and 
organizers from WiDB Canberra say they are 
thrilled by the history-making results for the 

Graduate Diploma of Applied Data Analytics and 
Master of Applied Data Analytics.   

“It was pleasant surprise, but my Dean 
(Professor Elanor Huntington) said she knew 
we could do it all along,” Dr Kerry Taylor, the 
applied data analytics course convenor, recalls. 
“The increase in participation of women in what 
are traditionally male-dominated courses is 
really exciting to see,” Jane Alexander, WiBD’s 
Canberra Lead, says.

Read the full blog for details here. 

Australian National University’s Data 
Analytics Courses Exceed Gender Parity

Dr Kerry Taylor (left), Associate Professor at 
the ANU, and Jane Alexander (Right), of WiBD 
Australia Chapter

Retrospective: 2019, A Look Back and Looking 
Forward to 2020

Radhika Rangarajan

Program Enrolments in ANU Postgraduate
Applied Data Analytics 2016-2019
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Interview with Jane Alexander, WiBD Chapter 
Director, Australia

By Regina Karson

Perspectives from the WiBD Australia 
Chapter Director

Jane Alexander is WiBD Australia lead and 
WiBD Canberra local chapter director. She has 
worked in the ICT Industry for her entire career 
in a broad range of areas, from banking to 
government, infrastructure outsourcing, cloud 
enablement, and analytics. Jane has focused 
on business and customer management and 
enablement and has successfully developed new 
business, as well as managed existing clients 
on a global basis. She is passionate about 
excellence in delivery, customer satisfaction, 
and the need to enthuse and motivate teams to 
deliver outstanding results.  

 

As of the end of 2019, WiBD had over 650 
members in Australia. This is huge, as Jane lives 
in a small city with a workforce of only 150,000 
people. WiBD currently has sponsorships from 

universities, government, 
and industry, including 
the Australian National 
University, the Department 
of Education, the Australian 
Taxation Office, the 
Canberra Data Centre, Altis 
Consulting, Qlik, Cloudera, 
and Teradata.

The WiBD vision is to 
continue to grow and 
support women in the Big 
Data Industry. 

Check out the full article here.

Jane Alexander, 
WiBD Chapter Director, 
Australia 

Women in Big Data Düsseldorf Chapter
By Juliette Aucamp

Women In Big Data Düsseldorf Chapter Wrap-up 2019

While Women in Big Data is a globally mature organization, the WiBD 
Chapter in Düsseldorf is still really in its infancy—it is only one year old. 
When most of us think of a one-year-old, we imagine an infant who is 
still fumbling their way around, heavily dependent on adult supervision; 
but this is by no means any way to 
describe the Düsseldorf chapter. It 
certainly does however, bring into 
perspective just how much this 
chapter has accomplished since its 
founding a year ago.

In the first year, the chapter has 
already had a tremendous six 
meetups, as well as six after-
work events, and 12 momentous 
opportunities to reach out to their 
community to Inspire, Connect and 
Grow.  Their core team has expanded to include some phenomenal women, 
whose passion it is to empower diversity in their industries and make their 
chapter feel less like a get together and more like home.

Click here to read more.

Lisel Jessop, 
Chapter Co-Founder

Antje Barth, 
Chapter Co-Founder

“You own your career; speak 
up and be brave enough to 
take on the opportunities that 
present themselves, even if 
they look challenging at first.”

Antje Barth  
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AWS, SAP, and WiBD Five-City Workshop Tour
By Tina Tang

Five Lessons from the Roadshow

AWS, SAP, and Womeninbigdata.org partnered 
for a five-city workshop tour September 4-12, 
through San Diego, Los Angeles, Palo Alto, 
Seattle, and Vancouver. The workshops played 
to full rooms of data scientists in every location. 
Signalling strong interest in learning how the 
technologies of both vendors can work together 
in the same landscape, most attendees powered 
through the entire five-hour workshop. Data 
scientists have grit! 

Read the full blog. 

WiBD and TalentSeer Partnership
By Regina Karson

How to Assess Startup Offers

The partnership has a commitment to 
organizing exclusive events that facilitate career 
advancement in AI for under-represented 
groups. When we came together earlier this year 
to discuss our collaboration and partnership, we 
both recognized (through many of the women 

we knew in our networks) that there can be 
a hesitancy for women to look at startups, 
given ambiguous information regarding equity, 
the risk/reward metrics, and many not-
often discussed issues on what it takes to be 
successful in a startup versus a corporate/more 
established company. 

Read on for more about the latest co-hosted 
event by WiBD and TalentSeer here.

WiBD and TalentSeer Partnership 4
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By April Zeng

Q&A with Lucy Hur: Chief People Officer, 
Slalom Consulting

Lucy talks about Slalom’s commitment to 
inclusion and diversity and her vision to 
continuously foster a sense of belonging for 
Slalom employees. 

Q: You’ve had an impressive 
background and career. 
What made you decide to 
join Slalom?

A: I always wanted to work 
at a strong company with 
a values-driven culture. 
What drove me to Slalom 
was the mission and vision. 
While I was going through 
the interview process, I 

was very impressed by how consistently people 
speak about Slalom value, especially around 
celebrating authenticity. People are encouraged 
to bring their true and whole selves to work. I 
am having a blast being here.

Click here to read more

Learn More
Follow us on Twitter @ datawomen
Join our WiBD LinkedIn Group Forum to officially become a WiBD member
Add WiBD to your LinkedIn profile
Post WiBD Pictures on Facebook
Instagram @womeninbigdataglobal  #womeninbigdata
Find jobs on the WiBD Job Board
Post Videos on YouTube
Bookmark our website www.womeninbigdata.org
Sign up for your Local Meetup
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Interview with Slalom Chief People Officer Lucy Hur

Lucy Hur, Slalom 
Chief People Officer 

“Leaders are role models; we seek to 
nurture an inclusive and respectful 
workplace from the top on down.”

Lucy Hur
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